Student Nondiscrimination and Access to Equal Educational Opportunity
Port Edwards School District is committed to providing an equal educational opportunity for all students
in the District.
The District does not discriminate on the basis of race, color, religion, national origin, ancestry, creed,
pregnancy, marital status, parental status, sexual orientation, sex, (including transgender status, change
of sex or gender identity), or physical, mental, emotional, or learning disability ("Protected Classes") in
any of its student program and activities. This policy is intended to support and promote
nondiscriminatory practices in all District and school activities, particularly in the following areas:
A. use of objective bases for admission to any school, class, program, or activity;
B. prohibition of harassment towards students and procedures for the investigation of claims (see
Policy 5517);
C. use of disciplinary authority, including suspension and expulsion authority;
D. administration of gifts, bequests, scholarships and other aids, benefits, or services to students
from private agencies, organizations, or persons;
E. selection of instructional and library media materials in a nondiscriminatory manner and that
reflect the cultural diversity and pluralistic nature of American society;
F. design and implementation of student evaluation practices, materials, and tools, but not at the
exclusion of implementing techniques to meet students' individual needs;
G. design and configuration of facilities;
H. opportunity for participation in extra-curricular and co-curricular activities, provided that
separate programs for male and female students may be available provided comparable
activities are made available to all in terms of type, scope, and District support; and
I.

the school lunch program and other school-sponsored food service programs.

The District is also committed to equal employment opportunity in its employment policies and
practices as they relate to students. The Board’s policies pertaining to employment practices can be
found in Policy 1422, Policy 3122, and Policy 4122 - Nondiscrimination and Equal Employment
Opportunity.
Students, parents and all other members of the School District community are encouraged to promptly
report suspected violations of this policy to a teacher or administrator. Any teacher or administrator
who receives such a complaint shall file it with the District’s Compliance Officer at his/her first
opportunity.
Students who believe they have been denied equal access to District educational opportunities, in a
manner inconsistent with this policy may initiate a complaint and the investigation process that is set
forth below. Initiating a complaint will not adversely affect the complaining individual's participation in

educational or extra-curricular programs unless the complaining individual makes the complaint
maliciously or with knowledge that it is false.
District Compliance Officers
The following individuals to serves as the District’s "Compliance Officers" (hereinafter referred to as the
"COs").
Cara Christy
Elementary/Middle School Principal
715-997-9000
801 2nd Street, Port Edwards, WI 54469
chrisca@pesd.k12.wi.us
Reference District policy #2260 for more information

